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Hubungan kerjasama antara institut latihan vokasional dan industri sangat diperlukan 
pada masa kini ketika negara memerlukan modal insan yang berkualiti. Kajian yang 
dijalankan ini adalah untuk mengenal pasti keperluan yang diperlukan oleh pihak 
institut latihan vokasional (kolej komuniti) dengan industri, mengenalpasti keperluan 
yang diberikan oleh pihak industri kepada pihak institut latihan vokasional dan juga 
strategi perlaksanaan bagi mewujudkan hubungan kerjasama antara institut latihan 
vokasional dan industri. Bagi mengkaji permasalahan ini, sebanyak empat  persoalan 
kajian yang berkaitan telah dibentuk. Sampel kajian yang digunakan dalam kajian ini 
adalah terdiri daripada 120 orang tenaga pengajar di institut latihan vokasional dan 
juga 113 orang majikan industri automotif. Penyelidik menggunakan  keseluruhan 
populasi sebagai sampel kajian bagi tenaga pengajar institut latihan vokasional. 
Manakala bagi majikan industri automotif pemilihan sampel dalam kajian ini dibuat 
menggunakan kaedah sampel rawak mudah. Data-data kajian diperolehi melalui soal 
selidik. Dua set soal selidik yang berlainan kandungan telah dibina bagi responden 
yang terlibat. Data yang dikumpulkan daripada kajian ini dianalisis dengan 
menggunakan SPSS (Statistical Package For Social Science) versi 14.0  Data-data 
yang diperolehi dianalisis menggunakan statistik deskriptif. Statistik min, sisihan 
piawai dan rank digunakan untuk melaporkan data deskriptif. Hasil dapatan kajian 
mendapati bahawa keperluan yang diperlukan oleh pihak institut latihan vokasional 
adalah dari segi penempatan pelajar untuk latihan industri, kehadiran pihak industri 
dalam proses perbincangan kurikulum, bantuan dalam bentuk sumber kewangan, 
penempatan tenaga pakar dari industri dalam menambah kualiti pengajaran, 
keselarasan kurikulum sedia ada  dengan  kehendak industri  dan penempatan tenaga 
pengajar di industri untuk meningkatkan kemahiran. Manakala kerjasama yang 
diberikan oleh pihak industri adalah dari segi pengambilan pelajar untuk latihan 
industri, industri menjadi mentor kepada pelajar, memaklumkan kepada institut 
latihan perkembangan teknologi dan keperluan mereka, menerima permohonan 
tenaga pengajar untuk mengikuti latihan kemahiran di industri, penempatan tenaga 
pengajar untuk latihan kemahiran di industri dan keterlibatan industri dalam aktiviti 
institut latihan seperti hari kerjaya, mock interview dan sebagainya. Dapatan kajian 
mendapati kesinambungan kerjasama dalam pembentukan hubungan kerjasama 
adalah dalam bentuk pembinaan kurikulum dan program pendidikan dan latihan. 
Bagi strategi perlaksanaan antara institut latihan vokasional dan industri pula pihak 
responden dilihat lebih cenderung memberi respon melalui program lawatan industri, 
penempatan pelajar bagi latihan industri, pelepasan cukai kepada industri yang 










Now days industry link among vocational training institutes with industry are need in 
helping this country produce qualities workers. The purpose of this study was to 
identify the needed of vocational training institutes (community college) from the 
industry, to identify the needed that the industry give to the vocational training 
institutes and also to identify the implementation strategies in build the industry link. 
Four research questions were formulated. The samples consisted of hundred and 
twenty (120) teaching staff from vocational training institutes and one hundred and 
thirteen (113) from automotive industry commercial employers. This researcher used 
all the population of the teaching staff from vocational training institutes. While for 
the automotive industry commercial employers there were selected based on a 
random sampling technique. The data was obtained by questionnaires. Two sets of 
questionnaires with different contents are given to the respondents. The data from the 
research were analyzed using SPSS (Statistical Package For Social Science) version 
14.0. The data were obtained were then analyzed by means of descriptive data. The 
means, standard deviations and ranks were used to report descriptive data. The study 
found that the needed that the vocational training need from the industry is allocation 
for the student in industrial training, curriculum discussion, financial support, 
allocation industrial specialists in vocational training institutes to increase the quality 
of teaching and learning and allocation the teaching staff from the vocational training 
in the industry for having skills retraining. At the side of the industry, the research 
found that the cooperation that they give to the vocational training institute is giving 
place for the students for having their industrial training, become a mentor for the 
student, inform to the vocational institutes about the latest technology and their 
needs, approving the application from the teaching staff from the vocational training 
to make skills retraining in their industry and the industry also joining the training 
institutes activities like career days, mock interview and others. The research found 
that the most important collaboration in having cooperation among the vocational 
institutes and industry is in build up the curriculum and education and training 
programs. For the implementation strategies among the vocational training institutes 
and industry, all the respondents give their tendency to industrial visit programs, 
allocation student in the industry for industrial training, giving tax excuse to the 
industry which sponsors the teaching staff from the vocational training attending 
skills retraining and sharing the information and technologies.   
